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Core Values: 
 
The following core values and ethical principles are the cornerstone of The Cathedral Center, 
Inc. Volunteers for the center are asked to be mindful of and demonstrate these core values 
when interacting with shelter guests and clients.  
 

 Service – to draw upon your knowledge, values and skills to help people in need and to 
address social problems. 

 Social Justice – use knowledge, values and skills to help people in need 
 Dignity and Worth of the Person – treat each person in a caring and respectful fashion, 

mindful of individual differences and cultural and ethnic diversity 
 Integrity – to act honestly and responsibly and promote ethical practices 
 Competence – to continually strive to increase knowledge and skills and to apply them 
 Importance of Human Relationships – strengthen relationships among people in a 

purposeful effort to promote, restore, maintain, and enhance the wellbeing of individuals, 
families, social groups, organizations and communities 

 
 
Conflict of Interest: 
 
It is the policy of The Cathedral Center, Inc. that its relationships with individuals, organizations 
and businesses be conducted at all times on a highly ethical basis.  All such relationships and 
transactions must be in the best interest of the center.  Consequently, decisions made regarding 
such relationships and transactions must not be influenced by self-interest on the part of Board 
members, employees or designated volunteers.  Any actual or potential conflict of interest must 
be disclosed. 
 
Potential conflicts of interest include, but are not limited to: 
 

 Ownership by a volunteer or member of his or her family of a financial interest in any 
organization doing business with CCI as a supplier 

 Any relationship as officer, Board member, employee or volunteer, whether or not for 
personal gain, with a CCI supplier or such relationship with any other individual or 
business concern under conditions limiting performance of his/her service with CCI 

 Receipt of payment, compensation, valuable gifts or favors from an organization doing 
business with CCI 

 Use of a position with CCI to exercise influence for the purpose of benefiting the 
volunteer or member of the volunteer’s family 

 Use of CCI’s assets for individuals or firms with which CCI does business 
 
 
 

Please retain this document for your records 


